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Dear NNLAMS Member, 
 

The NNLAMS Residency Guide that you now hold in your hands was crafted with our 
members and our mission statement in mind. First in its kind for NNLAMS, the National 
Conference Committee produced this resource to assist our members as they journey through the 
residency application process. The guide highlights important steps such as the completion of the 
application, interview, important deadlines, and a timeline. NNLAMS members across the U.S., 
who have gone through the residency application process, have contributed their own personal 
advice and tips. Since the fall of 2006, the committee has worked hard and meticulously to create 
a quality product. We are indebted to them and we appreciate their extraordinary work in the 
making of this guide.  

 
In addition, many residency programs from across the U.S. supported the development of 

the NNLAMS Residency Guide and the 2007 NNLAMS National Conference. NNLAMS is 
thankful for their generous contributions. They are listed at the end of the residency guide and on 
our web site: www.nnlams.com. 

 
A word on our history: In 1987, regional Latin American medical student groups formed 

NNLAMS-- an organization comprised of five United States regions: West (Latino Medical 
Student Association, LMSA), Southwest, Southeast, Midwest, and Northeast (National Boricua 
Latino Health Organization, NBLHO). Together, these five regions represent active Latino 
medical students in the medical schools of the United States with a mission to: 

 
• Unify all Latino medical students into one organization 
• Provide a voice for underrepresented medical students 
• Actively promote recruitment and retention of Latino students at all levels 
• Educate medical students on Latino health issues 
• Advocate for the rights of Latinos in health care 
• Provide leadership opportunities for Latinos 
• Promote volunteerism in the Latino community 

 
 This residency guide is one of the NNLAMS products and programs that help us meet 

our mission. We hope that you find the guide helpful and we wish you much success as you go 
through the residency process and ascend the career ladder.  

 
As you move on to residency, remember the NNLAMS member who will take your seat 

in medical school. Stay in contact with NNLAMS (www.nnlams.com) and continue the cycle of 
giving back, which makes this organization strong. Help advance the organization forward. 
 
 
Best Wishes, 
  
The 2006-2007 NNLAMS Executive Board of Directors and Officers 
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A Brief Introductory Message  
 
 
 
Dear NNLAMS Member, 
 
On behalf of the 2007 National NNLAMS Conference we would like to introduce to you 
our first publication of  “A Guide to the Residency Application Process by NNLAMS."   
It is our hope that this conference material will be a staple of the NNLAMS National 
Conference, and that it will help you better understand the Residency Application 
process.   
 
For this first edition, our aim is to present the essential information that will familiarize 
you with the Residency Application process.  We also have added some great advice 
from our members who have recently gone through the entire process.  We encourage 
you to take a look at their comments and to see what words of wisdoms they offer.  
Additionally, we have included statistics on relevant Latino patient and physician 
populations to further aid in your decision of residency program location and specialty. 
 
Finally, we have worked hard to garner support from residency programs across the 
nation for this booklet.  You will find a section of those sponsors at the back of the 
booklet.  The residency and diversity programs listed have shown great interest in 
supporting NNLAMS and we thank them for their contributions. 
 
 
Your National Conference Residency Guide Sub-Committee, 
 
 
 
Anika Backster, MSIII 
University of Illinois - Chicago School of Medicine 
 
Elizabeth Homan-Sandoval, MSII  
University of Illinois - Chicago School of Medicine 
 
Michael Lopez, MSII / 2nd Year Ph.D. Student 
University of Michigan Medical School / Baylor College of Medicine Graduate School 
 
Gerardo Solorio, MSIV 
George Washington University School of Medicine  
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Choosing A Residency 
 

So, it should come as no surprise that once you have your medical degree you need to 
complete supervised training in the field of your specialty in order to obtain your 
certifications and medical license.  This is what is referred to more succinctly as your 
graduate medical education (GME) or residency.  Residency programs at medical 
institutions, both private and academic, provide this residency education for you.   
 
Before you begin your medical residency you will do a lot of exploration to determine 
which field is best for you.  Typically, you need to start narrowing down your choice of 
specialization by the end of your third year.  You will need to meet with your medical 
school faculty, advisors, and deans to start getting their feedback on your choice along 
the way.  The choice of residency is a highly personal one and as such no one can tell you 
what is the best choice except you.  However, there are many factors that may help you 
decide along the way. Some of those include personal interests, competitiveness, length 
of training, quality of work life, and potential income.  There are many resources that you 
can take advantage of to find out what field is best for you. For example the Association 
of American Medical Colleges offers a website for helping you to assess your potential 
suitability for different careers in medicine (Resource #1).  
 
Once you have picked a field, then you can start searching for accredited training 
programs for residency.  The accrediting body for U.S. residency programs is the 
Accreditation Council on Graduate Medical Education (ACGME).   When commencing 
your search for programs, and before you apply, you will want to ensure that the program 
is ACGME accredited (Resource #3).  Also, the American Medical Association (AMA) 
hosts a searchable online electronic database of accredited Graduate Medical Education 
programs called Fellowship and Residency Electronic Interactive Database (FREIDA, 
Resource #4).  The, Graduate Medical Education Directory, also called the "green book" 
is a hard copy publication that lists accredited residency programs published by the 
AMA. 
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How to Apply for Residency 
 
 
In general successfully matching into a residency program, also known as your graduate 
medical education, requires the completion of three components.  Those components are: 
the Application, the Interview, and the Match. 

 
We will describe each of these components and point out key information for you to 
know about.  In brief, the overall approach for applying to residency includes an 
application, interview, and the match.  The application generally begins with a common 
electronic application that you complete online.  Once you have decided what programs 
you are applying to you will need to submit your application to those programs.  
Residency programs will start offering you interviews after you submit your application. 
   
After you have completed your interviews, you will rank your programs.  Likewise, the 
residency programs will rank their applicants.  This ranking process is part of the match 
and is administered by the National Residency Match Process (NRMP).  After the match 
process has received all ranks from both programs and applicants they match students to 
programs and announce the results on Match Day.   You will match into a program and 
this will be where you will complete your residency training.  Usually residency 
programs will begin in July, immediately following your graduation from medical school. 
 
The Application  
 
The application process for residency will require the following materials in support of 
your application: 
 

1. Application Form 
2. Personal Statement 
3. Curriculum Vitae 
4. Letters of Reference 
5. The Dean’s Letter (Medical Student Performance Evaluation) 
6. U.S. Medical Licensure Exam Transcripts 
7. Medical School Transcripts 

 
All U.S. medical students applying for residency will need to submit an application to the 
residency programs of their choosing.  Most residency programs utilize the Electronic 
Residency Application Service, ERAS.  The ERAS is an Association of American 
Medical Colleges (AAMC) sponsored service that transmits residency applications and 
supporting materials between applicants and residency programs. 
 
It is your responsibility to determine if a particular residency program utilizes ERAS.  
You should visit the ERAS website (Resource 2) to view their current list of participating 
residency programs.  You must determine for each Residency Program if the ERAS is 
appropriate for you by contacting those programs directly.   
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The manual for ERAS is posted in mid-June on the ERAS website and has the detailed 
instructions for using the application service.   Your medical school will distribute a "My 
ERAS" Token in Late June which you will use to access the "My ERAS" Application.  
Once you receive your token you will be able to register on My ERAS.   
 
 ERAS call their application form the Common Application Form (CAF) or "My ERAS" 
application.  The ERAS application becomes available on July 1. It will be your 
responsibility to complete the My ERAS application and ensure that your application and 
supporting materials are received by residency programs.  You will use the ERAS to fill 
out your applications, select residency programs, and transmit your application to those 
programs.   
 
Application materials will be submitted to the ERAS Post Office by you, your Dean's 
Office, or a third party such as the National Board of Medical Examiners (NBME).  You 
can start sending your completed application to residency programs on September 1.  The 
deadline for submitting your application is determined by each individual residency 
program and not the ERAS. You will have to make sure that you are aware of the 
deadlines for all the programs you are applying to by contacting those programs directly.   
 
The ERAS uses a central database to store your application and supporting material on 
what is called the ERAS Post Office.  This is where residency programs will download 
your complete application file.  The ERAS Post Office will also be where application 
materials from your Dean's Office and from the NBME (Resource #5) will be uploaded 
upon your request. 
 
If you plan on matching in urology, neurosurgery, child neurology, or ophthalmology you 
will need to do a little bit more.  If a program does not participate in the ERAS it is likely 
that they are one of the early match residency programs or a military residency program. 
These few residency programs that do not use the ERAS may have their own electronic 
or paper based application service.   
 
These aforementioned specialties require you to apply for two separate positions for your 
first year and for training thereafter.  For the first year (transition/preliminary year) you 
will use the main NRMP match and ERAS application and for the remaining years of 
your training you will need to use either the San Francisco Match or the American 
Urological Association and their respective applications.  
 
This is because your first year training will be done in a transition/preliminary position, 
followed by your training in your specialty.  For example, if you are applying for a 
position in anesthesiology, you need to apply to both a position in anesthesiology and a 
preliminary year in internal medicine. When you rank your list, you will rank both 
specialties, and will complete your preliminary year in internal medicine, and move on to 
your “matched” anesthesiology position the next year. 
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The Interview 
  
Upon submitting your ERAS application, you should check your email and log on to your 
ERAS account daily to check for interview offers.  In the invitation letter, programs list 
the available interview dates and whom you should contact to schedule your interview, 
usually the residency coordinator.  It is recommended to schedule your interviews soon 
after receiving your invitation to secure your preferred date.  This is especially important 
for those applying to specialties (e.g. ophthalmology, urology) offering a more limited 
number of interviews because interview dates will fill quickly and applicants may end up 
on the waiting list. 
 
Most programs will send you an interview confirmation that includes details about your 
interview date, including where you should arrive and the schedule for the day.  You 
should give yourself plenty of time to arrive on time, especially when interviewing in 
cities where there is heavy traffic.  If something comes up on the way to your interview, 
you should contact the residency coordinator to let him/her know. 
 
Although, it may seem like common sense to dress professionally for the interview, some 
people wonder about what to wear.  While it is not a requirement, most people wear suits 
and sensible shoes that one can comfortably walk in all day. Some interviews require a 
lot of standing, walking, going up and down stairs touring.  
 
In preparation for your interviews, you should gather information about the program 
through printed materials or their website and develop questions you may have about the 
program.  Remember that while you are on your interview date, you are essentially also 
interviewing the program and should ask any questions you may have. 
 
You should collect contact information from some of the residents and attendings that 
you meet on your interview date that you may wish to contact at a later date with any 
further questions.  Also, if you would like to send them thank you messages you can do 
so using their contact information. 
 
The Match 
 
You will need to register for the National Residency Match Program (NRMP) Main 
Residency Match (Resource #6) process separately from completing your residency 
application.   The registration for the match should be done early and starts in August of 
your senior year. 
 
The NRMP is a private, not-for-profit corporation that oversees the appointment of 
positions in U.S. Graduate Medical Education.  In other words, they match residency 
programs with medical student applicants.  Although, you should understand that the 
NRMP is not an application service.  Instead, the NRMP is a matching service.  They act 
as an unbiased third party that take preferences that you indicate for residency programs 
that you interview at and preferences that those same residency programs place in you.  
The method they use to determine preference is a ranking process, whereby you and the 



 - 10 - 

programs rank each other in order of most desirable.  The deadline for submitting your 
ranking and certifying your rankings is in February.  All rankings must be completed by 
the February deadline, effectively ending the application/interview season (See 
Timeline).  Once the rankings are completed the results are announced by the NRMP on 
Match Day, March 15.  These results are usually binding and only in rare cases will 
program or applicants be able to waive the results of the Match, as per the agreement you 
enter once you register for the Match. 
 
There are a few special categories of applicants who will need to Match using an 
additional Match Service other then the NRMP.  Those wanting to match in Urology will 
need to register for the American Urological Association Match Service (Resource #8). 
Those who want to match in child neurology, neurosurgery, plastic surgery, or 
ophthalmology will need to utilize the San Francisco Match Service (Resource #7).   
These residency positions are for positions as 2nd year residents (Post-graduate Year 2) or 
above positions and do not match you into your first year of residency.  Therefore, you 
will need to do two separate matches: one for your first year of residency (sometimes 
called preliminary year) and one for your particular specialty starting PGY2 or above.  
Furthermore, both the AUA and SF Match have their own application forms and 
timelines. 
 
You are not alone 
Your medical school will be instrumental in helping you to determine precisely what the 
key deadlines and dates are for you.  You should take complete advantage of your 
school’s career and residency guidance services.  By starting early with your planning 
you will have a better idea of how to successfully negotiate the residency application 
process.  While it is our intention to lay out the process in a thorough and broad way we 
expect that you will use this guide as a resource in conjunction with information that your 
individual medical school provides you.  
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Important Dates (Based on the 2006-2007 Year) 
Please utilize the most up to date dates and deadlines from each source. Refer to the 
"Residency Application Resources" for the web addresses.   

 
Event Source Begins/Opens Deadline/Closes 

Traditional Match Programs   

ERAS 2007 Manual Posted Online ERAS Mid-June  

My ERAS Tokens Distributed by Med Schools ERAS Late-June  

My ERAS Application Available ERAS 7/1/2006 5/31/2007 

Apply to ACGME residency programs ERAS 9/1/2006 VARIABLE 

MSPEs Released ERAS 11/1/2006  

Applicants Interview U.S. Senior   

Applicant Registration NRMP 8/15/2006 12:00PM EST 12/1/06 11:59PM EST 

Applicant Submits Rank Orders NRMP 1/15/07 12:00PM EST 2/21/07 9PM EST 

Match/Unmatch Results on Web NRMP 3/12/07 12:00PM EST  

MATCH DAY NRMP 3/15/07 1:00PM EST  

Exams    

Sign up for Step 2 Clinical Knowledge NBME Jul-06 12/31/2006 

Sign up for Step 2 Clinical Skills NBME Jul-06  
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A 2006-2007 Residency Application Timeline   
 
 

 
 
 
 

Jun-06 Jul-06 Aug-06 Sep-06 Oct-06 Nov-06 Dec-06 Jan-07 Feb-07 Mar-07 Apr-07 May-07 Jun-07

MyERAS Application Available

Apply to ACGME Residency Programs

NRMP Match Registration 

Match Rankings

MATCH DAY

MyERAS Tokens Distributed

MyERAS Manual Posted Online

Web Match Results

MSPEs Released by ERAS to CAS

Residency Program Interviews

Step II Clinical Knowledge
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Fourth Year Tips 
 

NNLAMS members, who went through the application process this year, were queried 
about their personal experiences on the residency application process.  Below you will 
find some words of wisdom from these recent applicants.   
 
About the application process 
 
“Trust your instincts, you know yourself best.  Remember, it is your future and your 
career.  Evaluate what is important to your overall wellness as a person; don't become 
consumed with getting into the "best" residency. When trying to figure out where to 
apply, interview, and how to rank programs, seek out advice of others, but your personal 
goals should remain top priority through out the process.” 
Lori Burke 
University of Michigan Medical School 
 
 “Find a good mentor as early as possible.  You should sit down with them well in 
advance to ask them advice for scheduling 4th year electives, which programs are 
particularly good/bad, how to go about asking faculty to write strong letters of 
recommendation, look over your CV to advise you how to strengthen it and in the end 
help you sort out your rank order list for the match.” 
Sandra Cervantes 
University of Texas Health Science Center – Houston, School of Medicine 
 
"When looking at each program, look at everything.  Not just residents, attendings, and 
training, but location as well.  Will you be happy spending the next 3-5 years in so-and-so 
city?  Is distance or proximity from loved ones appropriate?  Good training you can get 
almost anywhere, what's important is to be in a place where you will be happy. 
Don't forget "Thank You" e-mail/cards, if possible more than once.  It helps programs 
know you're interested and serious about training with them." 
Rebeca Sandoval 
University of Illinois – Chicago School of Medicine 
 
About the interview 
 
“Stay organized during the interview process.  I suggest that once you submit your 
application you should print the list of all the programs you've applied to from the ERAS 
page.  It will have all of the important contact information about the programs you've 
applied to along with phone numbers and contact emails.  You can use that to jot down 
important information as the process goes on.  I would have that and a calendar to jot 
down confirmed interview dates.  If you apply to many different programs you will find 
that your calendar fills quickly and many dates will conflict, you wouldn't want to 
overlook double booking an interview, or forgetting about one you scheduled.” 
  
“Pay attention to other interviewees.  Keep in mind that these people may be your 
classmates in the future, not to mention your colleagues.  The other interviewees may 
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also have good tips about other programs that you have yet to interview with. Ask lots of 
questions to the students interviewing at their home school because chances are, they will 
be able to offer the most subjective information about the quality of that program.” 
Sandra Cervantes 
University of Texas Health Science Center – Houston School of Medicine 
 
“If you're going to bring your cell phone to the interview, make sure the ringer is turned 
off.”  “When you get an invitation to interview, and you're definitely interested in the 
program, call ASAP.  Don't wait.  If you wait a day, they could have already filled up 
their interviewing slots which leaves you without an interview.” “Bring a sewing kit (if 
you're handy) with you when you travel.  If you have one suit, it's a bummer if the hem 
comes out, a button pops off, etc.”   
 
“Get an email address from at least one resident when you interview at the different 
programs.  You never know if another question comes up that would be more appropriate 
for a resident to answer than the program director (i.e. how much vacation do you get, 
what are the attendings really like to work with, etc) 
 
“You're going to be asked ‘do you have any questions’ more times than you can count.  
Even if you've already used up all of your questions, have 2-3 that you can "recycle" and 
ask different people.” 
T. Mandler 
University of Colorado School of Medicine 
 
“If you are going into family medicine, I'd recommend doing no more than 6-8 
interviews.  Schedule interviews at the programs you are most interested toward 
interview #3-5.  You have enough experience with what to expect and your not to tired 
with the process.”  
"If time allows try to coordinate a half day to work with the residents the day before or 
the day after your interview.” 
Phillip Mendoza 
University of Colorado School of Medicine 

 
“When looking at each program, look at everything.  Not just residents, attendings, and 
training, but location as well.  Will you be happy spending the next 3-5 years in so-and-so 
city?  Is distance or proximity from loved ones appropriate?  Good training you can get 
almost anywhere, what's important is to be in a place where you will be happy.” 
 
“Don't forget "Thank You" email/cards, if possible more than once.  It helps programs 
know you're interested and serious about training with them.” 
Rebeca Sandoval 
University of Illinois – Chicago School of Medicine  
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Residency Application Resources 
 

Resources for Choosing a Medical Specialty: 
 
1. American Association of Medical Colleges (AAMC) Careers in Medicine Program 

http://www.aamc.org/students/cim/ 
 
 
Resources For The Residency Application: 
 
2. The Electronic Residency Application Service (ERAS) 

http://www.aamc.org/audienceeras.htm 
 
3. Accreditation Council for Graduate Medical Education (ACGME) 

http://www.acgme.org/acWebsite/home/home.asp 
 
4. Fellowship and Residency Electronic Interactive Database (FREIDA) 

http://www.ama-assn.org/ama/pub/category/2997.html 
 
5. National Board of Medical Examiners (NBME) 

http://www.nbme.org/ 
 
Resources For The Match: 
 
6. The National Residency Match Program (NRMP) 

http://www.nrmp.org/ 
 
7. The San Francisco Match (SF MATCH) 

http://www.sfmatch.org/ 
 

8. The American Urological Association  (AUA) 
http://www.auanet.org/residents/ 
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INTERNAL MEDICINE RESIDENT PROGRAM 

 Categorical Track 
 Medical Research Track 

 Primary Care Track 
 
The Internal Medicine Residency training program at NewYork-Presbyterian Hospital/Weill 
Cornell Medical Center (NewYork-Cornell) fosters clinical and academic excellence in new 
physicians. Graduates of the program are highly qualified for the practice of internal medicine, 
for further training in internal medicine subspecialties, for bench and clinical research, and for 
leadership roles in medical administration.  
 
Our Center for Multicultural and Minority Health strives to be a focal point of efforts to enrich 
medical education, strengthen minority faculty development, community involvement and 
advocacy, and research to improve the quality of health care of the underserved. We are avidly 
committed to providing high quality training to a bright and diverse house staff while providing 
care to the citizens of the world’s most international city.  
 
The program strongly incorporates training in both inpatient and ambulatory settings. Medical 
House Staff rotations include the medical and neurological services at NewYork/Cornell, the 
rheumatology service at Hospital for Special Surgery, and other medical services at Memorial 
Sloan-Kettering Cancer Center.  These sites offer a diverse patient population and outstanding 
faculty. Patients at NewYork/Cornell come from all economic, social and ethnic backgrounds. In 
addition to its role as a major tertiary care center, NewYork-Cornell serves as a primary care 
center for the diverse patient population of Upper Manhattan and Western Queens. Patients also 
come from the rest of the greater metropolitan area:  New York City, New Jersey, Connecticut, 
Pennsylvania, as well as from around the world. 
______________________________________________________________________________ 
 
NewYork-Presbyterian Hospital/Weill Cornell Medical Center 
Department of Medicine, Box 130 
525 East 68th Street 
New York, NY  10021 

 
For further information, please view our web site: 

http://www.cornellmedicine.com/ 
or contact us:  

NYPCornell-IMResidency@med.cornell.edu  
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THE UNIVERSITY OF CALIFORNIA, SAN FRANCISCO 
INTERNAL MEDICINE RESIDENCY TRAINING PROGRAM 

 
At UCSF we are committed to training physicians from all backgrounds, including traditionally 
underrepresented minority groups. The Department of Medicine offers abundant opportunities allowing 
residents to pursue career goals in general medicine, advanced subspecialty training, health care policy, 
clinical epidemiology, and basic science, clinical and outcomes research. Program features include: 
 

�� Four residency training tracks �� Curricular half days 
�� The Residency Diversity Committee  �� Global Health Opportunities 
�� Opportunities to work with 

underserved populations 
�� The Medical Effectiveness Research 

Center for Diverse Populations  
 
Interested students should consider a fourth year elective offered through the Department’s Visiting 
Elective Scholarship Program (VESP). This program offers a $1500 scholarship to cover travel and 
lodging for students interested in rotating through one of the 4th year medicine electives offered through 
the School of Medicine.  To learn more please contact:  
 

René Salazar, M.D.  
(email: salazarr@medicine.ucsf.edu) 

Chair, Residency Diversity Committee (RDC website: http://medicine.ucsf.edu.rrc/) 
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Director's name:  Robert M. Norman, MD 
Program Name:  San Jose-O'Connor Hospital Family Medicine Residency Program 
455 O'Connor Drive, Suite 250 
San Jose, CA 95128 
www.sanjosefamilymedicine.org 
408/283-7767 
 

 


